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31.      Code of Conduct
Introduction

31.1
A code of conduct is a set of guidelines that outline an acceptable standard of behaviour and conduct. A code of conduct should clearly outline:

· Who the code applies to

· Acceptable guidelines of conduct

· Appropriate disciplinary guidelines and appeal procedures, consistent with the organisations’ constitution, should a breach of the code occur

31.2
Benefits of a code of conduct
· Encourage greater transparency and accountabilities in an organisation

· Provide a guide for the basis of organisational expectations for members and contributors

· Encourage commitment to ethical and fair behaviour from members of an organisation and assist in upholding organisational values and attitudes

· Consistency in determining what is and what isn’t acceptable behaviour

31.3
The Society’s code of conduct applies to

· Executive members

· Committee members

· Society members

· Visitors to the Society

· At meetings

· Field days and events

· Dress standards at meetings, field days and events

· Radio procedures
Codes of Conduct

31.4
The Executive members’ code of conduct will:
· Provide a high level example of personal behaviour which conveys respect to Society members, committee members, visitors and members of the public

· Show leadership to the committee and the Society members, visitors and the public
· Look for opportunities to gather the thoughts and wishes of the committee to advance the Society’s ability to provide resources to further the goals of the Society

· Be aware of current and advancing trends in amateur radio as they are presented by the WIA, other amateur radio groups in Australia and globally and always looking for ways to use Society resources to assist the local and wider community with its resources and skills
31.5
The Committee members’ code of conduct will:

· Provide an acceptable example of personal behaviour which conveys respect to Society members,  the committee members, visitors and members of the public

· Show initiative to the committee, Society members, visitors and the public

· Look for opportunities to gather the thoughts and wishes of the members to recommend ideas to the Executive for acquiring resources in equipment and training to further the goals of the Society

· Society members will act in a friendly and cooperative manner to fellow members, the committee, the Executive, visitors and the public
· Members should be willing and ready to participate in all aspect of Society activities including monthly meetings, (committee meetings should they wish to attend), field days and events in such a way their actions benefit and contribute to the activity they are attending

· Members should make themselves available for nomination for office within the Society dependant on their level of knowledge and capability to benefit the Society

Conclusion:

At all times a member’s participation should ensure they gain personal enjoyment, satisfaction and fellowship for themselves and the Society members.
At no time should a member feel harassed, unsupported or experience a sense of inequality within the Society. If this occurs, members should feel free and able to approach a member, the committee or Executive to resolve the problem.
